Careful analysis of the dynamics in the workplace has led to the identification of multiple predisposing factors, which together are responsible for impaired mental health of the workers. [1] Factors such as absence or insufficient health and safety policies, poor communication, no or restricted involvement of workers in decision-making, lack of support for workers, both in terms of welfare measures as well as resource constraints, rigid job timings, and ambiguous job activities, play a crucial role in the poor mental health of the workers. [3, 4] In addition, poor ergonomics (giving a wrong job to a wrong worker) or excessive workload or bullying and mental harassment also affects the psychological wellbeing of an employee, and subsequently, can have untoward effects on family relationships as well. [1, 4] The most essential element for achieving a healthy workplace is formulating comprehensive legislations, strategies, and policies with an aim to ensure the wellbeing of the workers. [2, 5] An organization can ensure mental health in the workplace either by minimizing work-related risk factors or by consolidating the positive aspects of work or by giving timely attention to the mental health ailments, irrespective of the etiology. [3, 4] However, all planned interventions should be delivered as an integrated package of services encompassing prevention, early identification, support, and rehabilitation. [1, 3] Numerous interventions such as increasing awareness about the workplace environment and its role in ensuring wellbeing and sources where people can seek help, implementing strategies to meet the needs of individual employees, involving employees in decision-making, and suitably rewarding the efforts of employees, can be implemented. [3, 5] In addition, flexible working timings, redesigned tasks, and supportive management can also play an important role in enabling people to work. [1] [2] [3] Nevertheless, the keys to success are through the involvement of staff at all levels and by ensuring careful monitoring of these measures to ensure effectiveness. [3] To conclude, promoting a healthy working atmosphere at the workplace can play an important and a long-term beneficial role in improving the mental health of the workers, and hence, their overall productivity.
